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Introduction
systemic
discriminatio

Module 5: What can we do?




Learning goals

* identity the key elements of systemic discrimination

» explain the differences and relationship between systemic
and interpersonal discrimination

* become familiar with the nature and extent of impacts

* identify who is impacted by systemic discrimination and
where It appears

* notice systemic discrimination in your daily lives

* begin reflecting on actions you might take



Think about...

your vision for a supportive and inclusive
community

Does a province with systemic discrimination
correspond with the community you would

like to see?

Do you have a role to play?




BCOHRC systemic discrimination
toolkit

* video
* Introduction to systemic discrimination workshop

* Systemic discrimination part 2: What we can do workshop

* Xenon 2 experiential session
* webpage

* How systemic discrimination works infographic



il R
- .I et b A % -'l-.*;' '_._q-:‘.{";,:l'l.iur i
" 'I*-lHH

D = e

[
=

- a4 5 . - 2
s T L W '.'ﬁ.'-:f—_,"'“'*:l'*:r!i o




How systemic discrimination works

[L)P' Over time, societies have built The groups that develop these systems *. * Other groups of people may experience
.. Systems such as health care, often intentionally or unintentionally negative impacts based on the way these
ﬁ%‘.’é education, justice, and housing. design them to benefit themselves. 'ﬁ*

systems are designed, built and maintained.
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Discriminatory
policies and
practices

These systems can be harmful to some groups of
people by making it more difficult for groups to get
what they need or by increasing the disadvantages
some groups already experience.

Increased
disadvantages

-

Harmful
attitudes and
behaviours

Groups impacted may lose faith

- and trust in the systems or even
- blame themselves. D

Negative
stereotypes
and biases

These negative stereotypes, attitudes and behaviours can influence new policies and ways
of doing things, which can then create even more disadvantages for the impacted group.
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To learn more:



Review of learning goals

* identity the key elements of systemic discrimination

» explain the differences and relationship between systemic
and interpersonal discrimination

* understand some of the impacts

* identify who is impacted by systemic discrimination and
where It appears

* notice systemic discrimination in your daily lives

* begin reflecting on actions you might take



Reflect and compare

* How confident do you feel about recognizing
systemic discrimination?

* How confident do you feel about describing systemic
discrimination to a colleague, friend or family member?

 How would you describe your awareness of the
Impacts of systemic discrimination?
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Thank you

Visit bchumanrights.ca for more resources or find us
on social media @humanrights4bc

ontact:
iInfo@bchumanrights.ca
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Feedback survey

https://forms.office.com/r/rHN30R8bxW
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